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SUGGESTED READINGS - ESQ2

The Employee Screening Questionnaire — 2 (ESQ2) scales are based on the scales
derived from our highly regarded and well-researched personality assessments. A
selection of research references are provided below that relate to the ESQ2.
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Journal of Applied Psychology, 81(5), 474- 482.
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personality constructs: Are personality tests created equal? In R. D. Goffin & E. Helmes
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(pp. 249- 264). Norwell, MA: Kluwer Academic.

Mikulay, S. M., & Goffin, R. D. (1998). Measuring and predicting counterproductivity in the
laboratory using integrity and personality testing. Educational and Psychological Measurement,
58(5), 768-790.
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